
BYLAWS OF ARISE COMMUNITY CHURCH 
 
ARTICLE I – PREAMBLE 
 

We, the people of Arise Community Church, in order to carry out the commission 
given by Jesus Christ to His Church, do ordain and establish the following Bylaws 
to which we voluntarily submit ourselves. 

 
ARTICLE II – NAME & AFFILIATION 
 

2.1 Name:  The legal name of the Church shall be Arise Community Church 
(hereafter the “Church”). The Church is also known as Arise Church. 

 
2.2 Affiliation:  The Church shall exist as a non- or inter-denominational 

church, unaffiliated with any denomination. 
 
ARTICLE III – PURPOSES 
 

The purposes for which the Church is organized are: (1) to engage in such 
religious, educational, charitable, and benevolent activities as are permitted to be 
carried on by a Church exempt from federal income tax under §501(c)(3) of the 
Internal Revenue Code of 1986 (or the corresponding provision of any future 
United States Internal Revenue Law); (2) to accept donations and contributions, 
either in trust or otherwise, for all the foregoing purposes; and (3) to do any and 
all other things necessary or incident to the above and foregoing purposes and 
powers and including all of the rights, powers and authority incident to general 
not for profit corporations organized under the laws of the State of Missouri. 

 
ARTICLE IV – STATEMENT OF FAITH 
 

We believe in biblical and historical mere Christianity as expressed in the 
Apostles’ Creed: 

 
We believe in God, the Father Almighty, creator of heaven and earth. 
 
And in Jesus Christ, his only Son, our Lord, who was conceived by the Holy Spirit 
and born of the Virgin Mary. He suffered under Pontius Pilate, was crucified, died, 
and was buried; he descended to the dead. On the third day he rose again from 
the dead. He ascended into heaven and is seated at the right hand of God the 
Father almighty. From there he will come again to judge the living and the dead. 
 
We believe in the Holy Spirit, the holy catholic church, the communion of saints, 
the forgiveness of sins, the resurrection of the body, and the life everlasting. 
Amen. 
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ARTICLE V – STATEMENT OF CORE PRINCIPLES 
 

5.1 Mission: To be followers of Christ who make followers of Christ who make 
followers of Christ…. (Matthew 28:19-20) 

 
5.2 Vision: To be a community of conversation and growth for those on the 

fringes of faith. 
 

5.2 Values:  Authentic Community, Radical Hospitality, Innovative Orthodoxy, 
Spiritual Transformation, and Engaging Conversation 

 
5.4 Practices: Teaching, Worship, Evangelism, Community, Service, and 

Prayer (Acts 2:43-47) 
 
ARTICLE VI – DEFINITIONS 
 

6.1 Members:  The “Members” shall consist of those in the Church who are 
have fulfilled membership requirements and are qualified to vote. 

 
6.2 Elder Team:  The “Elder Team” are the Directors of the Church and shall 

hold all powers under the law as the Directors of the Church. 
 

6.3 Staff: The “Staff” are employees of the Church, charged with specific 
duties and ministries by the Elder Team. 

 
6.4 Deacons: The “Deacons” are volunteer ministry leaders in the Church, 

charged with specific duties and ministries by the staff. 
 

6.5 Congregation:  The “Congregation” consists of all persons who attend 
services and/or are involved in the life and ministry of the Church. 
Members are considered part of the congregation. 

 
ARTICLE VII – MEMBERS 
 

7.1 Eligibility:  Members are those individuals who demonstrate an authentic 
and active Christian life, who are committed to the ministry and fellowship 
of the Church as their exclusive church home, who have attended the 
Church for at least six months prior to their application, and who are at 
least 16 years of age. 

 
7.2 Application and Approval: People apply for membership through a 

conversation with a person or persons designated by the Elder Team. 
Such designated persons are given the responsibility of discerning the 
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validity of an application for membership and approving the person for 
membership based on the applicant’s active faith, church home, age, and 
involvement. Any person who is not approved for membership by the 
designated persons may appeal to the Elder Team, who may approve that 
person’s membership with a two-thirds (2/3) vote of the Elder Team. Any 
person approved as a member becomes immediately eligible to vote on 
Church business. 

  
7.3 Meetings 
 

(a) Frequency: The Church shall hold two semi-annual meetings during 
the Spring and Fall of each year.  While such meetings are open to the 
entire congregation, only members shall be eligible to vote on such 
business as may come before the meeting.  In addition, special 
meetings of the Church may be held at the call of the Elder Team at 
their discretion. 

 
(b) Purpose: Both meetings are opportunities for discussion and prayer 

concerning issues affecting the congregation.  During the Fall meeting, 
the previous fiscal year's budget and expenses shall be reviewed, and 
the subsequent fiscal year's budget shall be submitted to the 
congregation and approved by a two-thirds (2/3) majority vote.  Such 
congregational affirmation commits the Elder Team to utilize church 
finances in good faith. At the Spring meeting, the names of Elder Team 
candidates are presented to the congregation and are subject to two-
thirds (2/3) majority vote. 

 
(c) Place and Oversight: Meetings may be held at such place as may be 

designated by resolution of the Elders, and meetings are to be 
overseen by the Elder Team Chairman, Lead Pastor, and the remaining 
Elder Team members. 

 
(d) Quorum:  A quorum of all meetings of the Church congregation shall 

consist of twenty-five percent (25%) of the membership. Unless 
otherwise specified in these bylaws or in the Articles of Incorporation, 
the act of two-thirds (2/3) of the members present at a meeting at 
which a quorum is attained shall be the act of the entire membership of 
the Church. 

 
(e) Spirit and Conduct: All congregational meetings will be conducted in a 

Christ-like Spirit and according to Scriptural principles.  Robert’s Rules 
of Order will be considered an appropriate guide for the protocol of 
such meetings. 
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7.4 Removal from Membership: Members may only be removed after 
significant and appropriate consideration of the Elder Team, who will 
adhere to Biblical expectations for conflict resolution (Matthew 18:15-20). 

 
(a) Reasons for Removal: Reasons for removal from the membership of 

the Church include: (1) Request for Removal.  A person who requests 
to be removed from membership shall be removed.  (2) Discipline.  It is 
right and in harmony with Scripture to exclude from this fellowship, and 
to exempt from membership privileges, any person who holds false and 
heretical doctrine, who lives inconsistently with a Christian profession, 
or who disturbs the unity and peace of the church (see 1 Corinthians 
5:11-13; Galatians 1:8-9; II Thessalonians 3:6).  (3) Absence.  Persons 
who are absent from the life of the Church for one year may be 
considered inactive and may be removed from the membership. Such 
absence from the life of the Church may involve failure to regularly 
attend services, lack of participation in the activities of the 
congregation, or failure to confirm a membership renewal covenant. 

 
(b) Procedure: Any person may be removed from the membership by a 

three-quarters (3/4) majority vote of the Elder Team, for valid cause.  In 
the case of removal for disciplinary reasons, written notice of proposed 
removal shall be given to such person at least ten (10) days prior to the 
meeting at which any action to enact such removal is to be taken to 
ensure that the person is given a reasonable opportunity of defense.    

 
ARTICLE VIII – ELDER TEAM 
 

8.1 Qualifications: All Elders of Arise Community Church must be members 
who are fully committed and involved in the life of the Church. Eldership is 
limited to those equipped by God to function in that role, men and women 
who are: biblically and theologically competent (Titus 1:9-11), servant-
hearted and shepherding-oriented (Hebrews 13:17; James 5:14; 1 Peter 
5:1-4), respected by God’s People (1 Timothy 3:4-7), responsible and 
professional in habit and lifestyle (Titus 1:5-9), emotionally and spiritually 
mature (Titus 1:5-8; 1 Timothy 3:1-3), and relationally pure (1 Timothy 3:4-
7). In order to safeguard the deposit of faith entrusted to the Church, all 
Elders must demonstrate agreement with the Church’s Statement of Faith 
and Core Principles. 

 
8.2 Powers and Duties: Under the Lordship of Christ, the guidance of the Holy 

Spirit, and principles of Scripture, the management and government of the 
church shall be vested in the Elder Team as representatives of the 
congregation. The overall oversight, vision, spiritual leadership, financial 
management, and discipline of the Church shall be vested in the Elder 
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Team. It shall be the duty of the Elders to exercise oversight over the 
church, shepherding the flock without lording it over them, to guard the 
purity of doctrine, and to establish policy consistent with these Bylaws. The 
Elder Team has, among others, the following duties:  (1) to manage, 
govern, and direct the affairs of the Church subject to the Articles of 
Incorporation and these Bylaws; (2) to make such rules and regulations as 
shall be necessary for the protection of the property of the Church and for 
the preservation of good order in the conduct of its affairs; (3) to keep an 
official record of corporate proceedings which shall be open to inspection 
by all Elders; (4) to make or approve such appointments as are provided in 
the Articles of Incorporation and these Bylaws; (5) to determine the 
doctrine of the Church; and (6) to serve as the Directors of the Church.  In 
addition to the powers and duties expressly conferred upon it by these 
Bylaws, the Elder Team may exercise all powers of the Church vested in it 
under the provisions of the General Not For Profit Corporation Act of 
Missouri and may do all such lawful acts and things as are not prohibited 
by statute, by the Articles of Incorporation or by these Bylaws. 

 
8.3 Composition: The Elder Team shall consist of no fewer than three (3) 

members and no more than twelve (12). The Lead Pastor shall serve as a 
perpetual member of the Elder Team. Other Church staff may be elected 
to serve terms as Elders, provided the number of non-staff persons who 
are Elders remains greater than the combined number of staff persons and 
their spouses who are Elders. 

 
8.4 Election: Elders shall be elected annually by the congregation as laid out in 

Article 7.3(b) of these Bylaws and as follows. Candidates are submitted to 
the existing Elder Team and then approved by the Elder Team for 
consideration. At the discretion of the Elder Team, individual candidates 
will be interviewed. Based on their perception of the Church’s need, the 
Elder Team shall then select the appropriate number and type of elders to 
recommend to the Church for affirmation. Following preliminary approval, 
the names of the candidates are released to the congregation at least two 
(2) months prior to the Spring business meeting for congregational input. 

 
8.5  Terms: Each Elder shall hold office for a term of two (2) years.  Following 

their initial two-year term, each Elder receives an opportunity to continue 
on another two-year term, subject to the affirmation by three-quarters (3/4) 
of the Elder Team and by approval of two-thirds (2/3) the membership of 
the Church.  Following a second two-year term, every Elder is ineligible for 
election for at least a one (1) year before again being considered. 

 
8.6 Officers: The officers of the Church shall be elected by the Elder Team by 

a two-thirds (2/3) majority vote. These offices shall consist of a Chairman, 
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Vice Chairman, Treasurer, Secretary, and such other offers as the Elder 
Team may deem necessary. Those elected to these offices shall serve 
terms of one (1) year, or until their successors are duly elected and 
qualified. 

 
(a) Chairman: The Chairman of the Church, who shall be a member of the 

Elder Team and subject to its qualifications and functions, shall preside 
over the Elder Team and Elder Team meetings, directing all matters 
that fall within its list of responsibilities. Furthermore, the Chairman 
shall preside over all congregational meetings, with the input of the 
Vice Chairman, Treasurer, staff, and church leadership.  It shall be the 
Chairman’s responsibility to oversee and conduct Elder meetings. The 
Chairman is selected by the Elder Team for a term of one year, subject 
to a two-thirds (2/3) majority vote, a term which may be continued for 
additional years according to the will of the Elder Team.   

 
(b) Vice Chairman: The Vice Chairman of the Church shall be a member of 

the Elder Team and subject to its qualifications and functions. In the 
absence of the Chairman, or in the event of their inability or refusal to 
act, they shall perform the duties and exercise the powers of the 
Chairman and shall perform such other duties as the Elder Team shall 
from time to time prescribe. 

 
(c) Treasurer: The Treasurer of the Church shall be elected by the Elder 

Team but may or may not serve as a member of the Elder Team. They 
shall be the general custodian of all funds and other valuable effects 
belonging to the Church and shall deposit the same or cause the same 
to be deposited in the name and to the credit of the Church with such 
depository or depositories as the Elder Team may from time to time 
designate.  They shall have the responsibility for the safekeeping of the 
funds and securities of the Church and shall keep or cause to be kept 
full and accurate accounts of receipts and disbursements in books of 
accounts and other accounting records of the Church. They shall 
disburse or permit to be disbursed the funds of the Church in such a 
manner as may be ordered or authorized generally by the Elder Team 
and shall render to the officers of the Church and the Elder Team 
whenever they may require it, an account of all his transactions as 
Treasurer and of the financial status and affairs of the Church.  They 
shall have the general duties, powers and responsibilities of a treasurer 
of a Church and shall perform such other duties and have such other 
responsibilities and authority as may be assigned to them from time to 
time by the Elder Team.  The Treasurer is selected by the Elder Team 
for a term of one year, subject to a two-thirds (2/3) majority vote, a 
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term which may be continued for additional years according to the will 
of the Elder Team.   

 
(d) Secretary: The Secretary shall be a member of the Elder Team who 

records, or causes to be recorded, the minutes of all meetings of the 
Elder Team and all votes taken at such meetings.  They shall have 
charge of the official records and seal of the Church, and they shall 
perform such other duties as are incident to the office of Secretary and 
as may be assigned by the Elder Team or the Chairman, under whose 
supervision they shall be. 

 
(e) Removal of Officers: Any officer of the Church may be removed from 

office by the Elder Team for valid cause. A written notice of proposed 
removal of any officer shall be given to such officer by the Secretary or 
Chairman at least ten (10) days prior to the meeting at which any 
action pertaining to such removal is to be taken in order to ensure that 
the officer is given a reasonable opportunity of defense.  The officer 
shall have the opportunity to answer the charges in the presence of 
their accusers but shall not be present during the discussion and vote 
on their removal.  Such removal shall take place only upon and after a 
three-quarters (3/4) affirmative vote of the Elders. 

 
(f) Vacancies: Vacancies in the officers of the Church by reason of death, 

resignation, or otherwise, shall be filled by a two-thirds (2/3) majority 
vote of the Elder Team as soon as is reasonably responsible.  

 
8.7 Committees: The Elder Team may also appoint, from among its own 

members and from among the members of the Church, such committees 
as the Elder Team may determine, which shall in each case consist of not 
less than three (3) people, at least one of whom shall be an Elder or staff 
person, and which shall have such powers and duties as shall from time to 
time be prescribed by the Elder Team. A majority of the members of any 
committee may fix its rules of procedure.  All action by any committee 
shall be reported to the Elder Team at a meeting succeeding such action 
and shall be subject to revision, provided that no rights or acts of third 
parties shall be affected by any such revision or alteration. 

 
8.8 Meetings: The Elders shall hold monthly meetings. A quorum at all Elder 

Team meetings shall consist of three-quarters (3/4) of the whole Elder 
Team. Special meetings of the Elders may be held at the call of the 
Chairman of the Elder Team; and upon receipt of written request from any 
two (2) Elders, the Chairman shall call a meeting with reasonable 
promptness, subject to giving adequate notice to all Elders.  Meetings may 
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be held at such place as may be designated from time to time by 
resolution of the Elder Team or by written consent of the Elders. 

 
8.9 Notice and Wavier of Notice: Unless notice is waived in writing, meetings 

of the Elder Team shall be held upon not less than three (3) days’ notice.  
Attendance of an Elder at any meeting shall constitute a waiver of notice of 
such meeting except where such Elder attends the meeting for the 
express purposes of objecting to the transactions of any business because 
the meeting is not lawfully called or convened.  The business to be 
transacted at, or the purposes of, any meeting of the Elder Team shall be 
specified in the notice or waiver of notice at such meeting. Whenever any 
notice whatsoever is required to be given under the provisions of the 
General Not For Profit Corporation Act of Missouri or under the provisions 
of these Bylaws, a waiver thereof in writing, signed by the person or 
persons entitled to such notice, whether before or after the meeting with 
respect to which such notice would otherwise be required, and filed with 
the Chairman or the Secretary, shall be deemed equivalent to giving such 
notice. 

 
8.10 Removal of Elders:  Any Elder may be removed from office by the Elder 

Team for valid cause.  A written notice of the proposed removal of an 
Elder shall be given to such Elder by the Secretary or Chairman at least 
ten (10) days prior to the meeting which any action pertaining to such 
removal is to be taken in order to ensure that the Elder is given a 
reasonable opportunity of defense. Such removal shall take place only 
upon and after the affirmative three-quarters (3/4) vote of the members of 
the Elder Team present at such meeting. The Elder whose removal is 
sought shall not be entitled to vote upon such action. 

 
8.11 Replacement of Elders:  In the event of the death, disability, removal, or 

resignation of an Elder, the Elder Team shall have the power to appoint a 
Replacement Elder by a three-quarters (3/4) vote. The Elder Team shall 
have sole discretion as to whether a Replacement Elder needs be 
appointed. A properly appointed Replacement Elder shall have the same 
qualifications, duties, and powers as an elected Elder. A replacement Elder 
may serve in the capacity as Replacement Elder only until the next 
congregation meeting. Any length of service as a Replacement Elder 
counts as a two (2) year Elder Term, making that person ineligible for 
election for at least a one (1) year before again being considered. (See 
Article 8.5 of these Bylaws). 

 
 
 
ARTICLE IX - INDEMNIFICATION OF OFFICERS AND DIRECTORS 
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Each Elder Team member, Officer, or former Elder or Officer of the Church and 
his legal representative shall be indemnified by the Church against liabilities, 
expenses, counsel fees, and costs reasonably incurred them or their estate in 
connection with, or arising out of, any action, suit, proceeding or claim in which 
they are made a part by reason of his being, or having been, such Elder or 
Officer; provided that in no case shall the Church indemnify such Elder or Officer 
with respect to any matters as to which he shall be finally adjudged in any such 
action, suit or proceeding to have been liable for malfeasance in the performance 
of his duties as such Elder or Officer.  The indemnification herein provided for, 
however, shall apply also in respect of any amount paid in compromise of any 
action, suit, proceeding or claim asserted against such Elder or Officer (including 
the expenses, counsel fees and costs reasonably incurred in connection 
therewith), provided the Elder Team shall have first approved such proposed 
compromise settlement and determined that the Elder or Officer involved was not 
guilty of malfeasance; but, in taking such action, any Director involved shall not 
be qualified to vote thereon.  In determining whether or not an Elder or Officer 
was guilty of malfeasance in relation to any such matters, the Elder Team may 
rely conclusively upon an opinion of independent legal counsel selected by the 
Board.  The right to indemnification herein provided shall not be exclusive of any 
other rights to which such Elder or Officer may be lawfully entitled. 

 
ARTICLE X – STAFF  
 

10.1 Employment of Personnel:  All personnel employed by the Church shall 
report to and be subject to the supervision of the Elder Team, or such 
individuals and supervisors as the Elder Team deems appropriate to the 
proper and effective organization of the Church, such supervisors 
ultimately being under the care and authority of the Elder Team. 

 
10.2 Qualifications: All staff of Arise Community Church must be appropriately 

equipped and prepared for the calling, responsibilities, and privileges of 
the particular vocational ministry of their position. Upon employment, staff 
should be fully invested and active members of the Church. Staff positions 
are open to all those equipped by God to function in a specific role, men 
and women who equip the saints for the work of ministry, speak the truth 
in love, shepherd the flock of God, and maintain spiritual integrity (see 
Ephesians 4:11-16; 1 Peter 5:1-4; Acts 20:17, 28). In order to safeguard 
the deposit of faith entrusted to the Church, all staff persons must 
demonstrate agreement with the Church’s Statement of Faith and Core 
Principles. 

 
10.3 Powers and Duties: Under the Lordship of Christ, the guidance of the Holy 

Spirit, the principles of Scripture, and the leadership of the Elder Team, 
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the staff of the Church are tasked with the authority and duty to implement 
the vision of the Church, lead ministry, equip the saints for the work of 
ministry, provide pastoral care, and fulfill other duties as determined by the 
Elder Team. Staff may serve perpetually or under contract. All staff shall 
follow the guidelines and expectations outlined in the Staff Manual. 

 
10.4 Staff Composition: The staff shall be composed of the Lead Pastor and 

other staff persons as determined by the Elder Team. Qualified men and 
women are permitted to serve in every staff position other than the role of 
Lead Pastor as defined in Article 10.5. 

 
10.5 Lead Pastor: The Lead Pastor shall be male and is charged with directing 

the spiritual life of the congregation through the study, preaching, and 
teaching of God’s Word. The Lead Pastor shall perpetually serve as a 
member of the Elder Team but may or may not serve in the capacity of 
Elder Team Chairman, according to current need and giftedness.  He shall 
not be eligible for the positions of Church Treasurer or Financial 
Secretary.  As the one chiefly in charge of the spiritual and practical 
direction of the greater Church community, the Lead Pastor should be 
financially compensated by the congregation in such a way as to be able 
to focus exclusively on the preaching and teaching of God’s Word, and the 
administering of his spiritual duties.  Such compensation is to be 
determined by the Elder Team, alongside other financial obligations. The 
one serving as Lead Pastor serves perpetually. In the event of a vacancy, 
the Elder Team is charged with the responsibility of hiring another to serve 
in this leadership and teaching role, and/or making temporary 
arrangements until such time as the position can be properly filled. 

 
10.6 Staff Compensation and Benefits: All staff compensation and benefits are 

to be determined by the Elder Team in conjunction with the Treasurer, 
alongside all other financial obligations.  

 
10.7 Membership and Eldership of Staff: Newly hired staff join the membership 

in the Church upon completion of their first day of employment. Spouses 
of staff members may become members simultaneously with any staff 
person hired, with the approval of the Elder Team. The Lead Pastor, by 
virtue of his office, shall be considered a member and perpetual elder 
upon appointment to that position. 

 
10.8 Removal of Staff: Any staff person hired by the Elder Team may be 

removed from their position by the Elder Team for valid cause.  A written 
notice of the proposed removal of a staff person shall be given to such 
staff person by the Secretary or Chairman at least ten (10) days prior to 
the meeting which any action pertaining to such removal is to be taken in 
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order to ensure that the staff person is given a reasonable opportunity of 
defense. The staff person shall have the opportunity to answer the charges 
in the presence of his or her accusers but shall not be present during the 
discussion and vote on his or her removal. Such removal shall take place 
only upon and after a three-quarters (3/4) affirmative vote of the Elders 
present at such meeting. 

 
ARTICLE XI – DEACONS 
 

11.1 Qualifications: Those appointed as deacons should be men and women of 
good repute, full of the Holy Spirit and wisdom, committed to the work of 
the Church, and fulfill the character and competency requirements of their 
office (Acts 6:3; 1 Timothy 3:8-13). In order to safeguard the deposit of 
faith entrusted to the Church, all deacons must demonstrate agreement 
with the Church’s Statement of Faith and Core Principles. 

 
11.2 Powers and Duties: Under the Lordship of Christ, the guidance of the Holy 

Spirit, the principles of Scripture, and the leadership of the Church staff, 
deacons are tasked with serving in the Church, providing ministry 
leadership, and other duties as determined by the staff and Elder Team. 

 
11.3 Selection: Deacons shall be selected from the membership by the Elder 

Team or such staff selected by the Elder Team for this purpose. Qualified 
candidates shall be interviewed prior to their appointment. Approved 
deacons serve for the duration of their ministry leadership. 

 
11.4 Removal of Deacons: Any deacon appointed by the Church may be 

removed from their position by the Elder Team for valid cause.  A written 
notice of the proposed removal of a deacon shall be given to such person 
by the Secretary or Chairman at least ten (10) days prior to the meeting 
which any action pertaining to such removal is to be taken in order to 
ensure that the deacon is given a reasonable opportunity of defense. The 
deacon shall have the opportunity to answer the charges in the presence 
of his or her accusers but shall not be present during the vote on his or 
her removal. Such removal shall take place only upon and after a three-
quarters (3/4) affirmative vote of the Elders present at such meeting. 

 
ARTICLE XII – COMPLIANCE 
 

No part of the net earnings of the Church shall inure to the benefit of, or be 
distributable to its members, directors, officers, or other private persons, except 
that the Church shall be authorized and empowered to pay reasonable 
compensation for services rendered and to make payments and distributions in 
furtherance of the purposes set forth in these Bylaws.  No substantial part of the 
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activities of the Church shall be the carrying on of propaganda or otherwise 
attempting to influence legislation, and the Church shall not participate in or 
intervene in (including the publishing or distribution of statements) any political 
campaign on behalf of any candidate for public office.  Notwithstanding any other 
provisions of these bylaws, the Church shall not carry on any other activities not 
permitted to be carried on (a) by a Church exempt from Federal Income Tax 
under §501(c)(3) of the Internal Revenue Code of 1986, or the corresponding 
provision of any future federal tax code, or (b) by a Church, contributions to 
which are deductible under §170(c)(2) of the Internal Revenue Code of 1986, or 
the corresponding provision of any future federal tax code. 

 
ARTICLE XIII – FINANCES 
 

13.1 Fiscal Year: The fiscal year of the Church shall be a year beginning on 
September 1 and ending on August 31 of the following year. 

 
13.2 Deposits and Accounts:  All funds of the Church, not otherwise employed, 

shall be deposited from time to time in general or special accounts in such 
banks, trust companies, or other depositories as the Elder Team may 
select, or as may be selected by any person to whom such power may 
from time to time be delegated by the Elder Team. For the purpose of 
deposit and for the purpose of collection from the account of the Church, 
checks, drafts and other orders for the payment of money which are 
payable to the order of the Church may be endorsed, assigned and 
delivered to the depository by any agent of the Church. 

 
13.3 Contracts:  Only to the extent the Elder Team may specifically or generally 

authorize, any officers or employees may, on behalf of the Church, 
prepare and execute proposals for contracts, grants, government or 
privately funded programs and similar undertakings with any person, firm 
or other entity and to execute such bonds and undertakings required for 
the faithful performance of such contracts, and deliver vouchers and 
receipts in connection therewith. 

 
13.4 Loans:  Only to the extent the Elder Team may specifically authorize, by 

resolution, any two (2) designated officers or employees, acting together, 
may effect loans and advances for the Church from any bank, trust 
company or other institution or from any person, firm or other entity, and 
for such loans and advances may make, execute and deliver promissory 
notes or other evidences of indebtedness of the Church.  No such person 
shall, however, for the purpose of giving security for any such loan or 
advance, mortgage, pledge, hypothecate or transfer any property 
whatsoever owned or held by the Church except when specifically 
authorized by resolution of the Elder Team. 
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13.5 Checks and Drafts: All checks, drafts, orders for payment of money, 

obligations, bills or exchange and insurance certificates shall be signed or 
endorsed by such officers, or agents of the Church, and as in such manner 
shall be determined by resolution of the Elder Team from time to time. 

 
13.6 Fundraising: Methods of fundraising by any and all organizations operating 

as part of the Church shall be subject to the approval of the Elder Team in 
advance. 

 
ARTICLE XIV– MISCELLANEOUS 
 

14.1 Organizations Within the Church: No organization shall be formed within or 
considered to be a part of the Church activities before the sponsors have 
submitted their plans to the staff and/or Elder Team. The various 
organizations and ministries within the Church are to remain in close 
contact with the Elder Team or a staff representative. All matters of 
importance which influence the Church in general shall be submitted to 
the Elder Team for approval in advance. No organization shall be 
permitted to function under the name of the Church whose chairman or 
supervisor is not an active participant of the Church. 

 
14.2 Other Associations Outside the Church: The Church may be entered into 

such voluntary associations and networks as deemed fit and appropriate 
by a three-quarters (3/4) majority vote of the Elder Team, provided those 
associations and networks do not otherwise violate the terms of these 
bylaws. 

 
14.3 Additional Theological Definitions: The Church shall draw up additional 

theological position papers, which shall be considered part of the Church’s 
Core Principles. These papers and distinctions shall be approved by a 
three-quarters (3/4) majority vote of the Elder Team. 

 
14.4 Official Seal: The official seal of the Church is as follows: 
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14.5 Construction: Unless the context otherwise requires, all words used in the 
singular include the plural, all words used in the plural include the singular, 
and words used in any gender include all genders. 

 
ARTICLE XV- DISSOLUTION 
 

15.1 Procedure: The Church shall be dissolved by a vote of two-thirds (2/3) of 
the membership. 

 
15.2 Dissolution: Upon the dissolution of the Church, the Elder Team shall, after 

paying or making provision for the payments of all of the liabilities of the 
Church, dispose of all the assets of the Church exclusively for the purpose 
of the Church in such manner or to such organization or organizations 
organized and operated exclusively for religious purposes consistent with 
those of this Church and shall at the time qualify as an exempt 
organization or organizations under Section §501(c)(3) of the Internal 
Revenue Code (or the corresponding provision of any future United States 
Internal Revenue Law) which are organized and operated exclusively for 
such purposes, as the Elder Team shall determine.  

 
15.3 Property: In case of a division of the Church (from which we pray God by 

His mercy to preserve us), the property of the church shall belong to those 
who abide by its Bylaws.  If the opposing groups or divisions cannot bring 
resolution to the divisive issue(s), Rooftop Community Church, or its 
successor organization, will act as arbitrator to make final determination 
which group retains the rights to the property of the church and such 
decision of the arbitrator shall be final and binding on all parties to the 
dispute. 

 
ARTICLE XVI - AMENDMENTS 
 

These Bylaws (and, absent language to the contrary therein, the Church's Articles 
of Incorporation) may be altered, amended, or repealed, and new or amended 
Bylaws (or Articles of Incorporation) may be adopted by an affirmative vote of 
two-thirds (2/3) of the membership at a meeting where a quorum is present, 
provided that the notice of such meetings shall state the substance of the Bylaws 
to be made, repealed, altered, or amended; and the notice of such meetings shall 
be communicated to each member at least one (1) month before the date on 
which the meetings are to be held.  Such proposed amendments are to first be 
submitted to the existing Elder Team by a member or contingent of members and 
approved by three-quarters (3/4) of the Elder Team in order to then be presented 
to the members for a two-thirds (2/3) majority vote. 
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RATIFICATION AND AMENDMENTS 
 
Unanimously ratified on 13 September 2019 
Amendments to fiscal year and state of the church meetings unanimously ratified on 25 
February 2020 


